
 

 

LIBERTY GLOBAL LTD. 

 

People Planet & Progress Committee Charter 

 

There will be a committee of the Board of Directors (the “Board”) of Liberty Global Ltd. (the “Company”) 

which will be called the People Planet & Progress Committee (the “Committee”). 
 

1. Statement of Purpose 

 

The purposes of the Committee are to provide specialized focus on environmental, social and governance 

matters (commonly referred to as “ESG”), which include the Company’s People Planet & Progress (“3P”) 
initiatives, including:  

 

(a)  review of the Company’s material strategies, objectives, practices, commitments, risks and 

performance concerning material 3P matters;   

 

(b)  reviewing, monitoring and engaging with management on the development of Company-wide 

environmental policies, standards and target setting, transition planning and programs related thereto, 

responses to government initiatives, laws and regulations, each to the extent material to the Company 

(collectively, “Environmental Initiatives”); 
 

(c)  reviewing the Company’s social impact agenda, if any (including corporate citizenship, 

diversity, equity and inclusion, community engagement, charitable giving, political participation and issue 

advocacy), each to the extent material to the Company (collectively, the “Social Impact Agenda”); and  

 

(d)  reviewing the Company’s efforts to engage with key ESG ratings agencies, partners and 

affiliated organizations and the Company’s material policies and procedures in meeting government 
initiatives, laws and regulations in the foregoing areas, 

 

it being understood that as ESG is an emerging area of focus internationally, its subject matter may fall 

within the purview of other Board committees that will have responsibilities with respect to ESG matters, 

including the Compensation Committee’s responsibility with respect to certain compensation arrangements 

and the Audit Committee’s responsibility with respect to financial reporting, SEC requirements, 

compliance, internal audit and the like.  From time to time, the Committee may choose to add or subtract to 

its agenda in this area. 

 

2. Committee Membership 

 

The Committee will have at least three members (the “Committee Members”).  
 

The Committee Members will be appointed, and may from time to time be removed, by the Board. Each 

Committee Member will serve on the Committee until the earlier of their death, resignation or removal by 

the Board, or until their successor shall have been appointed. The Board shall designate one Committee 

Member to act as Chair of the Committee from time to time. The Board will take into account any 

recommendations of the Nominating and Corporate Governance Committee in making such appointments. 

 

3. Meetings 

 

Meetings of the Committee may be called by or at the request of the Board, the Chair of the Committee, 

any two Committee Members or the Company’s Chief Executive Officer (“CEO”). Notice of a meeting of 

the Committee stating the place, day and hour of the meeting shall be given to each Committee Member at 
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least one day prior thereto by email, personal delivery, telephone or other form of wire or wireless 

communication. The method of notice need not be the same for each Committee Member. 

 

The Chair of the Committee, in consultation with the other Committee Members and management, shall 

determine the length of the Committee meetings and develop meeting agendas consistent with this Charter.  

 

At a meeting of the Committee, a majority of the Committee Members then in office will constitute a 

quorum. Any meeting may be adjourned from time to time by a majority of the votes cast upon such 

proposal, whether or not a quorum is present, and the meeting may be held as adjourned without further 

notice.  

 

All actions to be taken by the Committee shall require the affirmative vote of at least a majority of the 

Committee Members in attendance at Committee meeting where a quorum is present. In the case of an 

equality of votes, a resolution shall be deemed to fail.  

 

The Committee will meet not less than once per year. Such meeting may be held in person or remotely by 

any electronic, videoconference or telephonic means in which all Committee Members can hear and be 

heard by each other Committee Member. 

 

Minutes of the Committee meetings will be taken by the Secretary or any Assistant Secretary appointed by 

the Committee.  

 

4. Functions and Responsibilities 

 

In furtherance of the purposes set forth above, the Committee will perform the functions and responsibilities 

enumerated herein as appropriate and will have all the powers of the Board necessary or desirable to perform 

such functions and responsibilities as may be delegated to a committee of the Board under the laws of the 

jurisdiction of incorporation of the Company. Notwithstanding the enumeration of specific functions and 

responsibilities herein, the Committee believes that its policies and procedures should remain flexible to 

facilitate its ability to respond to changing circumstances and conditions in fulfilling its responsibilities to 

the Company and its shareholders. The Committee will by resolution establish its own rules and regulations 

for all meetings. In the absence of such action by the Committee, the provisions of the Company’s Bye-

Laws (or equivalent governing document(s)) generally applicable to committees of the Board will apply to 

the Committee. 

 

The Committee will review, monitor and endorse, where appropriate, the Company’s strategy, objectives, 
practices, commitments, risks and performance with respect to the Company’s Environmental Initiatives 

and Social Impact Agenda.  The Committee will consider, in each case, the impact on shareholders, 

employees, government agencies, customers and other stakeholders. The Committee may fulfill these 

responsibilities in consultation and coordination with other committees of the Board. 

 

The Committee will endeavor to make regular reports to the Board. The Committee may choose to 

periodically review and assess the Committee’s and individual members’ performance, objectives, goals 

and other matters. 

 

The Committee may, from time to time, review and reassess this Charter and recommend any proposed 

changes to the Board for approval. 

 

The Committee may form and delegate authority to one or more subcommittees, consisting of one or more 

persons, when appropriate. 
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The Committee may take or perform any other actions consistent with this Charter, the Company’s Bye-

Laws (or equivalent governing document(s)), and any applicable law or regulation as the Committee 

Members deem necessary or appropriate. 

 

ADOPTED by the Board effective November 23, 2023 

 


